five-day field performance test and a written test of his
proficiency in algebra and trigonometry. 10/

Falcon asserted and the arbitrator agreed that the
provision that requires senior bumping rights to be exercised
in the same manner as bidding on a new job posting (Section
9(b) (iv)) required Casebolt to meet the job qualifications

IP/  The collective bargaining agreement between Falcon and
the company union, Falcon Coal Company Employees' Association,
is dated July 13, 1981.  The provisions invoked provided
as follows:

9.   SENIORITY, LAYOFF AND JOB POSTING, (a) Seniority
shall be determined on the basis of the length of
continuous full-time employment with Falcon . . .

(c)  If a reduction in the work force is made,
layoffs of Association Members shall be based
upon company-wide seniority and shall be
accomplished as follows:

(iii) Subject to the provisions of subsection
(iv) below an Association Member with sufficient
seniority to remain in the Company after such
layoff, but who has been displaced in the pro-
visions of this section, shall exercise his
seniority rights within five (5) days and displace
any Association Member with less seniority.  An
Association Member so exercising his seniority
shall have five (5) working days in which to
prove his ability to perform the job, just as
if he had obtained the new job through the bid
system provided for herein.  In the event that
such an Association Member is unable to perform
such new job, he shall again exercise his seniority
rights until he finds a job he can perform.

491er it was requested
